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RESEARCH ON REDUCED INEQUALITIES

In the past two years, the university has dedicated efforts to reducing inequalities through
more than 11 publications. These include studies on racial and gender disparities in
early-onset colorectal cancer, the impact of financial stress on student wellbeing, gender
diversity in family entrepreneurship, gender differences in mental health among healthcare
workers during the COVID-19 pandemic, stakeholder dynamics in rural Lebanese women's
entrepreneurship, the role of depression in financial wellbeing during Lebanon's financial
crisis, language and home factors affecting Lebanese students' math performance,
effective treatment coverage for PTSD, alternative stabilization methods for unfired earth
blocks, political economy in Egypt, and disparities in maternal mortality.
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CREATING A CULTURE OF RESPECT

The University of Balamand has implemented new measures to promote equality,
prevent sexual harassment, and ensure accessibility for students with disabilities,
supported by a newly established entity dedicated to Equity, Diversity, and Inclusion.

EDI Policy

The University of Balamand is committed to creating a teaching,

learning, and working environment that is free from sexual harassment and
misconduct. This policy emphasizes the importance of human dignity and equity,
and aims to foster a climate of professionalism, trust, and personal well-being

among all stakeholders. Read the full EDI policy here.

Sexual Harassment Policy

This policy ensures that the University maintains an environment free from sexual
harassment and misconduct. It upholds the values of human dignity and equity, promoting
a professional and trustworthy atmosphere for all stakeholders, and supporting personal

well-being. Read the full Sexual Harassment policy here.

Admission of Students with Disability Policy

The University of Balamand is dedicated to providing an inclusive environment for students
with disabilities. Thispolicy outlines the university's commitment to ensuring equal access
to educational opportunities and support services for all students, fostering an environment
of respect and inclusion. Read the full Admission of Students with Disability policy here.




